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Employees’ Financial Futures: 
All that and a bag of chips.

Tips for Success

All non-speaker lines will be muted during the 
presentation.

Enter all questions in the chat box; it will be monitored 
as we move through the presentation.

Slides will be shared following the session.

Hosted by Rogue Networking

Robin Chapekis, SHRM-SCP, Founder and Consultant, SVELTE HR

Angelica Lopez, Investment Advisor Representative, Trivelloni Asset Management

Michael Craig, Insurance Advisor, Catalyst Solutions Group
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Why 
discuss 
this now?

Attraction and retention 
always matters!

Future doesn’t just 
mean at the time of 
retirement...

HR and small business 
leaders are burned out.

40%
Employers offer a retirement 
plan benefit to employees.

34%
Employees have access to a long term 

disability plan with their employer.

Bureau of Labor Statistics 2018 

Review plan 

performance regularly 
and engage different 

partners as needed.

Engage partners.

Direct employees to those 
partners’ tools and 
resources.

Develop and manage an 
Internal Finance Committee.

What is your 
role in plan 

administration
?
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Angelica Lopez

Benefits of 
Offering a 

401k

● Some employees have no 
outside retirement accounts

● Benefits like 401K plans 
encourage employees to stay

● Reduce costs in training new 
employees from turnoverRetention

Benefits of 
Offering a 

401k

Attraction

● Benefits attract employees 
looking for a new position

● Comprehensive benefit 
package

● Employee financial security 
adds to employee well-being
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Benefits of 
Offering a 

401k

Tax Credits/ 
Incentives

● New employer tax 
incentives encourage 
starting a 401K plan

● Tax credits could outweigh 
cost to start

Employee Support
● Financial Literacy

○ Education for employees
○ Personal contact
○ Support through tenure

● Ease for employee
○ Ease of enrolling
○ Website navigation and tools
○ How much should they save?

Health of Your Plan
● How does it compare to a top shelf plan?
● Where could you improve?
● Are there any flags/issues you need to know about?
● Where is this information?
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Michael Craig

Disability 
Insurance

Why it’s important.

• Disability vs. Workers Comp
• Attraction & Retention
• More likely to be used than 

Life Insurance
• Paychecks are our most 

important asset
• Creates less liability for the 

company
• Benefit Parity is important 

to attract top talent

Things to Consider:

- What’s the definition of 

disability?

- Is there a specialty or niche?

- How are earnings defined? 

- Are you covering your 

census? 

- Taxability of benefits.
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Bolstering disability for all employees!

- Group LTD is foundational coverage

- IDI has  benefits

- Portability

- Underwriting

- Not subject to ERISA

- Excess Disability available for those 

with need

Non-Qualified 
Deferred 

Compensation 
(NQDC)

• Employees and Businesses 
need tax efficient 
compensation strategies

• Picks up where qualified 
plans like 401(k) leave off.

• Allows employees to defer 
comp to a potentially lower 
tax bracket and grow 
earnings tax deferred.

Why it’s important.

Funding NQDC 
with Life 

Insurance  

• Deferred Compensation is fully 
funded (SERPs and COLI)

• Tax deferred growth within Life 
Insurance

• Benefit payout can be designed 
and contracted in the most 
beneficial way per individual 
agreements

• Premium costs can be recouped 
• Life Insurance and Cash Value can 

be viewed as additional employee 
benefits depending on design

Benefits of Life Insurance 
with NQDC
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Questions?

Hosted by Rogue Networking.

Robin Chapekis, SHRM-SCP, Founder and Consultant, SVELTE HR

robin@sveltehr.com

Angelica Lopez, Investment Advisor Representative, Trivelloni Asset Management

angelica@trivam.com

Michael Craig, Insurance Advisor, Catalyst Solutions Group

Michael@catalyst-sg.com

Next Normal 
Learning Series
Thursdays at 12 noon eastern through the end of June, 2020. 

Next Episode on May 14 

Virtual Standard: IT and EQ with Jon Isenberg and Anne Bradley
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